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YOUR BUSINESS AND EMPLOYEES
could benefit from a MEP

Whatever the size of your business, you could benefit from
joining a multiple employer plan (MEP). In this guide, we show
how MEPs can help attract and retain talented employees, break
down potential cost and time savings, and review our plan
design and educational resources.

What is a MEP?

A MEP is a retirement plan for businesses that typically have a common interest but are
not commonly owned or affiliated. These businesses are referred to as adopting employers
when they elect to join the MEP.

What is a MEP sponsor?

A MEP sponsor is the organization that maintains the MEP and master contract under which
adopting employers may adopt a retirement plan. Professional employer organizations
(PEOs) and professional associations are examples of organizations that may sponsor

a MEP.

MEPs are important because employees are important

Retirement plans can help you attract and retain high-quality employees who drive
business success. To stay competitive, you need to find a better way to reward — and keep
— your best talent. A MEP can help by giving your employees the opportunity to:

» Set aside tax-deferred income for retirement

* Reduce their immediate taxable income

* Qualify for employer matching contributions

e Invest for retirement automatically

* Learn about saving, investing, and budgeting for their retirement

Studies show that employees value working for an employer with a retirement plan. In fact,
80% of workers said retirement benefits offered by a prospective employer would be a

major factor in final job decision-making.! This statistic illustrates the value employees place
on retirement benefits, and shows they consider it a key part of their overall compensation.

See back cover for important footnotes.




Other benefits of a MEP

* Potential cost savings compared to operating a single employer plan
e Fiduciary support

* Investment oversight

* Participant education support

e Minimal plan maintenance

Reasons to choose Transamerica

*  With more than 80 years of experience as a retirement plan provider for nearly 5 million participants and
$240 billion in assets, we use our knowledge and experience to help people feel better about retirement.?

e Our outstanding record of high-quality service has earned us a yearly multiple employer plan client
retention rate of 96.1% as of January 2020.

According to the 20th Annual Transamerica
Retirement Survey of Workers:

O of workers value a 401(k) or similar plan
5 /o as an important benefit.3
of workers say that retirement benefits

o offered by a prospective employer will be
o a major factor in their decision whether to

accept a job offer.!

See back cover for important footnotes.



of adopting a MEP

One of the benefits of joining a MEP is cost savings. Let’s take a look at the savings when comparing a single
employer plan with a MEP.

SINGLE EMPLOYER PLAN

‘ MEP

AUDIT COSTS

DOCUMENT
PREPARATION
COSTS

COMPLIANCE

TESTING COSTS

FORM 5500
FILING COSTS

QUARTERLY
PARTICIPANT
STATEMENT
COSTS

INVESTMENT
UNDERWRITING

An audit could potentially add substantial costs for
your company each year. Why? The law requires
401(k) retirement plans with 1000 or more participants
to complete a yearly audit. This involves hiring an
independent, qualified public accountant to conduct
an audit of the plan’s financial statements, including

a review of the plan’s Form 5500, schedules, internal
control practices, and other information.

Your business may be able to avoid paying an
accountant for this service, and the audit will typically
be handled at the MEP sponsor level.

Document preparation can be quite expensive over
time. Why? When you provide a retirement plan, such
as a cross-tested or new comparability plan, you must
have plan documents professionally drafted. You
must modify the plan to align with evolving laws and
regulations in subsequent years as well.

Being an adopting employer significantly reduces most
document preparation costs since most document
preparation is provided in the MEP.

Compliance testing can cost several thousand dollars
per year. Why? To qualify for tax-advantaged status,
most non-safe harbor 401(k) retirement plans must
pass rigorous nondiscrimination tests each year to
ensure the plans do not discriminate in favor of highly
compensated employees.

Testing is included, and economies of scale help lower
costs. Our process streamlines nondiscrimination
testing and may be billed as an administrative fee
instead of a separate charge. The MEP sponsor also
handles the work and time associated with compliance
testing, including preparing census data and providing
documentation to the recordkeeper.

Form 5500 filing can potentially cost several hundred

dollars or more per year for a plan sponsor. Why? The
law requires pension and welfare benefit plans to file a
yearly report — usually a Form 5500 — regarding their
financial condition, investments, and operations.

You no longer need to complete a Form 5500.

Your MEP sponsor files one form covering all adopting
employers. If your business is subject to an audit

for Form 5500 purposes, it may have to bear only a
fraction of the expense, if any.

You may need to pay an outside service provider for
the printing, handling, and postage costs for each
participant’s statement. Why? The law requires you to
send quarterly statements to participants who have
the right to direct their investments in defined
contribution plans.

Your quarterly statement costs may be reduced. We
can often complete this task as part of our service.
Statements are sent within five business days of the
end of each quarter.*

Investment underwriting often features higher fees,
fewer services, and fewer investment choices.

The pricing reflects the combined worth of all its
adopting employers and, using that buying power, can
generally obtain lower fees, more services, and a more
diverse investment choice offering.

See back cover for important footnotes.




Reduce your plan design costs

Plan design often requires an experienced professional to develop a plan that will suit your company’s employee
demographics and help meet your retirement plan objectives.

The process usually includes reviewing demographics to determine the best options for employee eligibility,
vesting schedules, contribution types, nondiscrimination testing, benefit payments, loans, withdrawals, and
payment of plan fees.

Furthermore, you might consider plan design alternatives based on the unique aspects of your business. This
includes an in-depth review to determine which plan type best suits your business. For example, you might think
of adopting a cross-tested or age-weighted plan, a profit-sharing-only plan, a profit sharing with 401(k), a 401(k)
with an automatic enrollment feature, a safe harbor plan, or some other type of plan.

When you adopt a MEP, you’ll have all these critical plan design alternatives. You pick the eligibility requirements,
entry dates, and vesting schedule that best fit your budget and objectives.

Time-saving benefits

Human resources can be limited — even for the largest of companies. Our relationship with the AVMA Life Trust,
your MEP sponsor, provides access to two professional organizations for management support of your retirement
plan’s administration and servicing. As a result, you can benefit from a quality employee retirement plan that
doesn’t drain your business or your budget.

With a MEP, adopting employers can avoid a significant number of tasks including, but not limited to:

Employee eligibility tracking

We notify employees of their eligibility and key plan events or information — increasing your communication
with your employees.

Contribution remittances

We transmit contributions and participant data — helping you avoid challenges with meeting Department of
Labor requirements through your centralized payroll services.

ADMINISTRATIVE Payroll processing

OFFLOAD We maintain your employee payroll data — saving you time through your centralized payroll services.
Loan and distribution processing
We coordinate approval and processing of participant transactions, such as loans and distributions — often
reducing the turnaround time while helping keep you in compliance.
Compliance and legislative supervision

We handle compliance testing and filings, such as Form 5500 reporting and both annual and mid-year
nondiscrimination testing — helping to keep you in compliance and avoid penalties.

We also provide contribution limit tracking; participant statements; investment reviews; and loan processing.

A fiduciary is someone who has volunteered to act as a “caretaker” of another’s rights, benefits, and — in this

case — retirement plan assets.

The fiduciary has a legal obligation to carry out plan responsibilities with the highest degree of prudence, good

faith, honesty, integrity, service, and loyalty to the beneficiaries’ interests. This good faith has been interpreted
FIDUCIARY to impose an obligation to act reasonably to avoid negligent handling of the participants’ interests as well as

RESPONSIBILITIES the duty not to favor anyone else’s interest over that of the participant.

MEPs provide substantial fiduciary support. For example, the fiduciary responsibility to select and monitor your
plan’s investments is managed by a delegated investment fiduciary.

We provide MEP sponsors with tools to help handle the required tracking, documenting, and monitoring of this
important task.




Ease of adoption

The MEP adoption process is easy and seamless.

Under the guidance of a designated plan installation specialist converting your existing
retirement plan or implementing a retirement plan for the first time is fast and easy.

Sample timeline for plan installation
The estimated time frames here are for illustrative purposes only and contingent upon

timely receipt of required documents.

Phase |
Steps Who’s responsible

DATA GATHERING AND DISCOVERY

Submit TAG/Transamerica paperwork for completeness Adopting Employer
Finalize plan design and proceed with plan installation TAG Resources and adopting employer
Phase Il

INITIAL PLAN SETUP AND ESTABLISHMENT

Conduct welcome and installation planning call TAG Resources and adopting employer
Prepare and submit asset transfer letter to prior recordkeeper TAG Resources and adopting employer
Complete participant account setup via census upload TAG Resources and Transamerica

NOTIFICATION

Confirm transition timeline for liquidation and transfer of assets with

prior recordkeeper Adopting employer and Transamerica

Distribute mandatory notices to plan participants TAG Resources and adopting employer
COMMUNICATION

Order education materials and schedule education meetings
(onsite, live, or pre-recorded webinar)

Transamerica and adopting employer

Conduct education meetings with employees Transamerica and adopting employer
Wire plan assets and transfer participant records Prior provider and Transamerica
Reconcile plan assets and final participant records Transamerica

Plan goes live. Transition period ends. Activate participant web access

to view accounts. Transamerica

CONTRIBUTIONS

Conduct payroll training and remit first contributions to TAG

(triple mapping only) TAG Resources

Conduct payroll training and remit first contributions to TAG (triple

mapping only) TAG Resources

See back cover for important footnotes.



YOUR PRIOR PLAN
document checklist

To help ensure a smooth and timely transition from your prior plan
provider to Transamerica, we’ve provided samples and descriptions of the
required prior plan documents necessary to establish your plan with us.

Please be prepared to provide copies of your most up-to-date prior plan
documents at the time you sign the installation documents.

1. Plan and Trust Agreement — Pension Protection Act of
2006 (PPA)

The Plan and Trust Agreement may consist of the following:

¢ For a Master or Prototype (M&P) Document: (1) the Adoption
Agreement will contain all the variable provisions elected by the
employer, and (2) the Plan and the Trust Agreement will contain
all the non-variable provisions. Sometimes, the Plan and Trust
Agreement may be separate documents.

* For a Volume Submitter (VS) document, all variable and non-
variable provisions may either be included in one document, or in
the Adoption Agreement plus Plan and Trust format.

e For an individually designed plan, all plan and trust provisions are
generally included in one (1) document.

2. Post-PPA Plan Amendments

If you amended your plan after you signed your PPA plan document,
we will need signed copies of these amendments.

3. IRS (Internal Revenue Service) PPA (whichever is
applicable) Opinion or Advisory Letter for Master,
Prototype, or Volume Submitter documents only
Companies that provide plan document services to employers
generally get preapproval of such plan documents from the IRS. If the

IRS preapproves such documents, the IRS will issue a letter. Please
provide a copy of the letter that corresponds with your plan document.

If you were participating in a MEP prior to coming to Transamerica, you
may obtain a copy of this letter from the MEP sponsor.

ADOPTION AGREEMENT

VOLUME SUBMITTER MULTIPLE EMPLOYER

T e
PLAN AND TRUST AGREEMENT
Prepared by

TRANSAMERICA RETIREMENT SOLUTIONS CORPORATION

“This Adopi used only with the Tax-Favored d donry Contribution Plan and Trust
Agreement, a ile Empl Tra Retiremeit Solutions Corporation.

THIS MULTIPLE EMPLOYER PLAN (WITHIN THE MEANING OR)SECTION 413(c)/OF HE INTERNAL
REVENUE CODE OF 1986, AS AMENDED) HAS BEEN PREPARED AS AN AID TO ANY EMPLOYER WHO
DESIRES TO ESTABLISH A QUALIFIED 401(k) ANDIOR DISCRETIONARY CONTRIBUTION PLAN AND TRUST
UNDER THE UNITED STATES INTERNAL REVENUE, CODE OF 198, AS-AMENDED. THE PRINCIPAL
PARTICIPATING EMPLOYER ADOPTS THIS PLAN'AND fRUST BY EXECUTING THE ADOPTION
AGREEMENT. ANY EMPLOYER MAY BECOME A PARTIGIPATING EMPLOYER IF IT ACCEPTS THE TERMS
OF THE PLAN, TRUST. ADOPTION AGREEMENT AND ALL RELATED DOCUMENTS BY EXECUTING THE
ADOPTION AND ACCEPTANCE AGREEMENT, THIS PLAN MAYALSO BE ADOPTED BY ANY GROUP OR
GROUPS OF EMPLOYERS ONEORMORE OF WHOSE MEMBERS DOES NOT QUALIFY AS AN AFFILIATE, AS
'DEFINED IN THIS PLAN.

LRS. Approval of Volume Submitter For:

LRSS, Leter Serial Nuhbet:

Discretionary, Gontribution Plan and Thust Agreement and its tax consequences are the responsibility of each adopting
Partcipging Employer and itsatomey.

IT MUST ALSO BE CLEARLY UINDERSTOOD BY THE ADOPTING PRINCIPAL PARTICIPATING EMPLOYER
THAT FAILURE[T0.PROPERLY FILL OUT THIS ADOPTION AGREEMENT MAY RESULT IN
DISQUALIFICATION OF THE ADOPTING PRINCIPAL PARTICIPATING EMPLOYER'S PLAN,

PPATI
Vol ME - TRSC
© Copyright 2014 Transamerica Retirement Solutions Corporation

Example

ABC COMPANY 401(K) PROFIT SHARING PLAN
AADOPTION AGREEMENT AMENDMENT NO. 2

Effective July 1, 2016 the Adoption Agreement is hereby amended to add page 12, and to
substitute therefore the attached revised page 12.

Except as otherwise provided in the following pages of this Amendment No. 2 and the effective

date specified herein, the Plan, as constituted immediately before this Afendment No. 2 is
signed, will remain in full force and effect.

This Amendment No. 2 will not reduce the benefits or lessen thfights of any Ep
respect to those benefits accrued prior to the date this AmendmentNo. 21s sigfied.

Signedat___Los Angele: on
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4. IRS Favorable Determination Letter

An employer may submit its own plan to the IRS for a favorable

Internal Revenue Service Department of the Treasury
% XXXX

determination letter, if applicable. A favorable determination letter on a L o
plan means that the form (language) of the plan is qualified under IRC P
section 401(a). Eeki
Examples of plan provisions and situations that would generally prompt T

an employer to file for a favorable determination letter include: e e e S

Continued qualificati
section 1.401-1(b)(3) of tpeTncome
periodically.

*  Employee exclusions other than union or nonresident aliens with no
U.S. source income

« Compensation exclusions other than reimbursements or other
expense allowances, moving expenses, fringe benefits, and
welfare benefits

Letter 835 (DO/CG)

*  New comparability, age-neutral, or age-weighted contribution
allocation formula

« Last day and/or 1,000 hours requirements for employer
contributions and/or forfeitures

Example

*  Employer maintains another plan
*  Employer makes 401(k) safe harbor contributions under another plan

* The plan is aggregated with another plan for testing purposes. If you
were participating in a MEP prior to coming to Transamerica, you
may obtain a copy of the favorable determination letter from the
MEP sponsor.

vl

Most Recently Filed Form 5500

The Form 5500 is a yearly reporting form completed for the plan and
filed jointly with the IRS and the Department of Labor. With certain
exceptions (e.g., certain one-man plans with less than $250,000 in
assets), all plans are required to file an annual Form 5500. Plans that
cover only the sole owner of a company or only the sole owner and the
owner’s spouse may only be required to file Form 5500-EZ, a simplified
version of the Form 5500.

Annual Return/Report of Employee Benefit Plan

and 4065 01 e Empiyen o
Secons B047(), 6057(5), 30

2015

T Form is Open o Publc
nspecton

] 12 o)
-0

[R— [] e 0PV program:

b Trves i pn
number (P2
o &

Transamerica looks forward to activating your plan upon receipt of all
the legally required documents. Please contact your prior plan provider [,

HeRE

if you are missing any plan documents. =

sion
fere

Signature of OFE e Ento e of vt sgning 35 OFE
Frepare s elphons numGer

If we do not receive all necessary executed documents, we may request
for your MEP sponsor to sign a progress authorization letter. A progress
authorization letter references the documents that were used in our
takeover review of your plan and identifies those that are missing. It Example
details the implications of not having these documents when filing your

new plan for a favorable determination letter (FDL) with the IRS.

Form 5500 (201s)
3




Participant education & support

We provide you and your employees with access to a series of
educational tools and resources — complete with an easy-to-navigate
website and communication materials. These are designed to meet
retirement planning educational needs throughout their lives and the life
of your plan.

Our OnTrack® Communications Program, for example, provides a
roadmap to retirement readiness that employees can access throughout
the year, and plan sponsors can conveniently track online with our
12-month communications calendar.

The interactive OnTrack tool is at the heart of the Communications
Program. The tool uses easy-to-understand weather icons to forecast
whether a participant’s current investment strategy is likely to help them
meet their income needs in retirement, and suggests steps they can
immediately take to help improve.

As an adopting employer, you will have access to a variety of tools and
resources to enroll and educate your employees and participants.

Enrollment resources

We provide nationwide enrollment support designed to increase employee participation.
Moreover, we make enrollment fast and hassle-free by offering you:

e Enrollment workbooks
e Enrollment workshops
e Enrollment videos

e Online enrollment

More tools are at your disposal, and several are available in both English and Spanish.

Investment education & planning tools

We offer many resources that can help empower participants to better manage their investments, including:

Employee educational meetings

Your retirement plan includes an enroliment and educational program created to increase both your
employees’ confidence in planning for retirement and their comfort level with investing.

Easy-to-navigate participant website

Your employees can enroll, make salary deferral changes, elect asset allocation rebalancing, update personal
information, and manage their retirement plan account from the comfort of their home or office. With online
reporting of their account activities, your employees can monitor their progress toward a funded retirement
24/7. Our convenient mobile app also gives participants access to their current account information through
most mobile devices.

Other available resources include educational brochures, flyers, videos, quarterly participant email

communications, and online retirement planning calculators and tools.

Please refer to the end of this brochure for information regarding probability illustrations, limitations, and key
assumptions for OnTrack®.



Transamerica is a top MEP provider over 13,000 adopting employers
and nearly 300 total MEP plans.®> With nearly 20 years of experience
with MEPs, we provide tools and services designed to deliver the
results every employee deserves.

See back cover for important footnotes.



About Probability lllustrations, Limitations, and Key Assumptions

The probability illustrations generated from the engine are based on “Monte Carlo” simulations of 500 possible investment scenarios for a given time period and assume a
range of possible returns. The illustrations are generated according to models developed by Morningstar Investment Management LLC, a leading independent provider of asset
allocation, manager selection, and portfolio construction. The Your Retirement Outlook® graphic reflects the difference between the model's estimated annual income (which
corresponds to a 70% probability level of income in the investment scenarios simulated) and your annual income goal.

When forecasting the probability of achieving your income goal, the model employs different returns for different asset classes, based on Morningstar Investment Management's capital
market assumptions developed using historical and forward-looking data. Forecasts of expected return, expected standard deviation, and correlation among asset classes based on
Morningstar Investment Management LLC's proprietary equity, fixed income, currency, and risk models. Current assets are assigned to asset classes based on Morningstar Categories, and
feesand chargesinherent ininvesting are incorporated with an average fee assumption for each asset class. The benchmarks used for modeling the various asset classes are below. Retumn
assumptions are updated annually; these updates may have amaterial impact on your projections. Return assumptions are estimates not guarantees. The retums you experience may be
materially different than projections. You cannot invest directly inanindex.

ASSET CLASS BENCHMARK
Lower Risk/

Volatility Cash Alternatives BofA ML US Treasury Bill 3 Month USD
A Short Term Bonds BarCap US Govt/Credit 1-3 Yr TR USD
Aggregate Bonds Barclays Capital US Agg Bond TR
Foreign Bonds Barclays Global Aggregate Ex USD TR
Direct Real Estate NCREIF Transaction Based Index
High Yield Bonds Barclays Capital US Corporate High Yield TR
TIPS Barclays Capital Global Inflation Linked US TIPS TR
Long Term Bonds Barclays Capital US Govt/Credit Long TR
Large Cap Value Equity Russell 1000 Value TR
Large Cap Equity Russell 1000 TR
Mid Cap Value Equity Russell Mid Cap Value TR
Mid Cap Equity Russell Mid Cap TR
International Equity MSCI EAFE GR
Commodities Bloomberg Commodity TR
Mid/Small Cap Value Equity Russell 2500 Value TR
Large Cap Growth Equity Russell 1000 Growth TR
v Mid/Small Cap Equity Russell 2500 TR
X . Small Cap Value Equity Russell 2000 Value TR
Higher ,RISk/ Small Cap Equity Russell 2000 TR
Volatility | vig cap Growth Equity Russell Mid Cap Growth TR
Mid/Small Cap Growth Equity Russell 2500 Growth TR
REITs FTSE NAREIT Equity REITs TR
Small Cap Growth Equity Russell 2000 Growth TR
Emerging Markets Equity MSCI EM GR

Unless you choose otherwise or your employer supplies different information, the probability illustrations assume retirement at the age at which you qualify for full Social
Security benefits and an annual retirement income goal of 80% of your projected final working salary. Social Security estimates are based on the Social Security Administration
methodology and your current salary. The probability illustrations also assume a consistent contribution percentage and asset allocation (no future changes or rebalancing
unless you are subscribed to a managed account or a target asset allocation service), annual inflation of approximately 2%, and annual salary increases based on a calculation
that incorporates multiple factors including a salary growth curve and inflation. Mortality assumptions are based on the Society of Actuaries tables.

The engine utilizes models, algorithms and/or calculations (“Models"). The Models are subject to a number of limitations. Returns associated with market extremes may occur
more frequently than assumed in the Models. Some asset classes have relatively limited histories; for these classes the Models use historical data for shorter time periods.

The Model does not consider other asset classes such as hedge funds or private equity, which may have characteristics similar or superior to those used in the Model. Capital
market assumptions are forecasts which involve known and unknown risks, uncertainties, and other factors which may cause the actual results to differ materially and/or
substantially from any future results, performance, or achievements expressed or implied by those projections for any reason. Additionally, Models have inherent risks. Models
may incorrectly forecast future behavior or produce unexpected results resulting in losses. The success of using Models depends on numerous factors, including the validity,
accuracy and completeness of the Model's development, implementation and maintenance, the Model’s assumptions, factors, algorithms and methodologies, and the accuracy
and reliability of the supplied historical or other data. If incorrect data is entered into even a well-founded Model, the resulting information will be incorrect. Investments selected
with the use of Models may perform differently than expected as a result of the design of the Model, inputs into the Model, or other factors.

There is no guarantee that your income goal will be achieved or that the aggregate accumulated amount will ensure a specified annual retirement income.
Results may vary with each use and over time.

IMPORTANT: The projections or other information generated by the engine regarding the likelihood of various investment outcomes are hypothetical in nature,
do notreflect actual investment results, and are not guarantees of future results. Moreover, even though the tool's estimates are statistically sound based upon the
simulations it runs, the tool cannot foresee or account for every possible scenario that may negatively impact your financial situation. Thus you should monitor your account
regularly and base your investment decisions on your time horizon, risk tolerance, and personal financial situation, as well as on the information in the prospectuses for
investments you consider.

Transamerica has licensed the Morningstar® Wealth Forecasting Engine* from Morningstar, Inc., which is used by Morningstar Investment Management LLC, a registered
investment adviser and subsidiary of Morningstar, Inc, in the services it provides to participants. Morningstar and Morningstar Investment Management are not affiliated with
Transamerica. The Morningstar name and logo are registered marks of Morningstar, Inc.



10/20

Ready to learn more?

Contact us today to receive more information about the program
or to schedule a personal consultation.

EMAIL
AVMATrustRetirementPlan@transamerica.com

CALL
312-596-5336

@ @ @ ’ ENVESTNET
5 Retirement Solutions

TRANSAMERICA" resources, llc

\

1"20th Annual Transamerica Retirement Survey of Workers,” nonprofit Transamerica Center for Retirement Studies, 2020. TCRS is a division of Transamerica Institute®, a nonprofit,
private foundation that is funded by contributions from Transamerica Life Insurance Company and its affiliates and may receive funds from unaffiliated third parties. For more
information and full survey methodology, visit transamericacenter.org

2 As of December 31,2019

3 "Retirement Security Amid COVD-19: The Outlook of Three Generations,” Transamerica Center for Retirement Studies, May 2020

* Please see service agreement to find out the specific service standards that apply to your plan

> As of December 31,2019

All cost savings mentioned are estimates and may vary depending on TPA, advisor, or attorney fees.

Neither Transamerica nor its agents or representatives may provide tax or legal advice. Anyone to whom this material is promoted, marketed, or recommended
should consult with and rely on their own independent tax and legal advisors regarding their particular situation and the concepts presented herein.

Before adopting any plan you should carefully consider all of the benefits, risks, and costs associated with a plan. Information regarding retirement plans is general and is

not intended as legal or tax advice. Retirement plans are complex, and the federal and state laws or regulations on which they are based vary for each type of plan and are
subject to change. In addition, some products, investment vehicles, and services may not be available or appropriate in all workplace retirement plans. Plan sponsors and plan
administrators may wish to seek the advice of legal counsel or a tax professional to address their specific situations.

While a Multiple Employer Plan (MEP) arrangement offers adopting employers the ability to delegate fiduciary functions to the MEP provider, employers should be aware
that they still retain the fiduciary responsibility for selecting and monitoring the MEP provider. Because a MEP is treated as a single plan, a violation of the qualification rules
by an adopting employer could affect the qualified status of the plan as a whole. In order to be treated as a single plan under the qualification rules, the adopting employers
of a MEP must share a commonality —a connection among the adopting employers such as a trade or professional organization.

Invesment management services offered through Envestnet Retirement Solutions, registered investment advisor.

Securities offered through Transamerica Investors Securities Corporation (TISC), member FINRA, 440 Mamaroneck Avenue, Harrison, New York 10528. All Transamerica
companies identified are affiliated companies, but are not affiliated with TAG Resources, LLC, or Envestnet Retirement Solutions. Logos and trademarks are the intellectual
property of their respective owners.

For Institutional Use Only. Not for Use with the Public.
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