
Being self-employed shouldn’t mean you have to compromise when it comes to saving 
for retirement. That’s why the AVMA Trust Retirement Plan includes a one-participant 401(k) 
option for professionals with no employees. This 401(k) plan is available to all self-employed 
AVMA members and their spouses and allows for both pre-tax and Roth contributions.

How does the plan work?

As a self-employed practitioner, you wear two hats. You are both business owner and  
employee, which means you can contribute in two ways:

•  Employee elective deferrals
•  Employer nonelective contributions 

That means your total contributions for 2021 could be as much as $58,000 (or $64,500 if 
you are age 50 or older) from your income from self-employment.

Will I have support?

Yes. As a participant in the AVMA Trust Retirement Plan, you’ll have access to an 
easy-to-navigate website and other educational resources to help keep your retirement 
plans on track. You’ll also have the option to include an advisor in your plan who can help 
make the most of your retirement dollars.

Can I roll over an existing retirement account?

Yes. You have the same benefits that employees receive under an employer’s 401(k) plan, 
including the ability to roll over other qualified retirement accounts, make catch-up  
contributions up to established limits, and borrow from your account.

One Plan, Many Names
A one-participant 401(k) plan 
also can be called a:

•  Solo 401(k)

•  Solo K

•  One-participant 401(k)

•  Owner-only 401(k)

•  Individual 401(k)

Ready to learn more? 

Call:  888-310-7605  
Email:  AVMATrustRetirementPlan@transamerica.com

BEST PRACTICES WHILE 
WORKING WITH STUDENTS 
AND VOLUNTEERS
Offering educational and experience opportunities to students 
and future veterinarians has been a tradition in the veterinary 
profession. It is important to review best practices and insurance 
coverages before hosting students and volunteers in order to 
provide a safe and productive experience for the student, the 
veterinarian and third parties. 

Although every situation or claim is unique, there are 
general precautions veterinary practices can take to 
mitigate risk when hosting students or volunteers. 
The AVMA Trust recommends the following insurance 
coverages and considerations.

WORKERS’ 
COMPENSATION 
WITH 
VOLUNTEER 
COVERAGE

Students and volunteers injured while volunteering with your practice are covered under 
the AVMA Trust program’s workers’ compensation policy where allowed by State law. 
In CT, MA, NJ, TX, WI and DC and the monopolistic states and territories of ND, WY, 
OH, WA, PR and the USVI, volunteers cannot be covered under workers’ compensation 
policy terms. In order to ensure that there is a remedy for injury to volunteers in these 
jurisdictions, the PLIT insurance broker, HUB International, suggests these solutions: 

• Secure Volunteer Accident Coverage. This policy provides pre-determined limits of 
coverage for certain injuries and applies to volunteers. 

• General Liability coverage includes a sublimit for “Medical Payments.” This is a 
specific amount of coverage, usually $5,000 or $10,000, which applies to volunteers 
and does not require the business entity to be at fault in causing the injury. 

• General Liability limits can be triggered if certain circumstances arise; and the 
volunteer is truly a volunteer and no other coverage is available. However, the 
business entity has to be negligent in contributing to the injury in order for this 
coverage to be triggered. 

• Consider hiring the student or volunteer at the minimum wage level to have them 
covered as an employee by the practice’s Workers’ Compensation.

General (business) liability protects you when others allege your practice is responsible 
for their loss or injury. This includes bodily injury coverage if your practice is found 
responsible for the illness, injury, or death of a third-party (e.g., client slips, trips, and falls 
on the practice property). This coverage is not intended to be the primary remedy for, or 
cover injuries sustained by students and volunteers working at your practice or traveling 
with you to third party premises. However, if there is an injury of a student or volunteer, 
you should also report the claim to your general liability carrier for an evaluation.

GENERAL 
(BUSINESS) 
LIABILITY

800.621.6360
CustomerService@AVMALIFE.org 

800-228-PLIT (7548)
info@avmaplit.com   
800.228.PLIT (7548) 
info@avmaplit.com

Discover the AVMA Trust Retirement  
Plan for Self-Employed Veterinarians

You’re on your own . . . 
But you’re not alone.

The AVMA Trust 
stands with you
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